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Politics, institutional strength

Economics Geopolitics Energy security, peak oil

Pollution, forever chemicals

Extreme weather Food security, inflation

and climate impacts i
Culture, religion,
Biodiversity loss , division
extinction, crop

loss, famine Social order, trust
’

Ocean acidification,
glacial melt, water
shortages, water wars

Inequality, poverty

War and civil unrest
Automation, robotics, Al

Cyber threats Lobbying, intentional

interference
“gaslighting,” othering
Misinformation, disinformation,

Suppl hai : biliti
propaganda, fake news pply chain vulnerabilities

Psychological impacts
aka mental health
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Transmission Mechanism — a4 Stagflation
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$85-100 2.9% 1.6% 87.2%

shsfudiu/bbl Juiidlo 2026 GDP Growth 299 GDP

e Price Channel e Income Channel e Debt & Credit Channel

® {siudiu $85-100/bbl — Fuiila 2.9% (1.8, 2026) ® GDP 2.4% — 1.6% (World Bank 2026) ® nilassou 87.2% w1 GDP
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® Trade War — s1andudnlansiuniu ® HANAUSIUIISIEUNG — IENULRN ® NPL wAndn +12% YoY

ERRlISPTs GDP Growth
$85-100/bbl @ 1.6%

=  unawdoya: BOT, World Bank, IMF, EPPO @ Sues: w.a. 2026
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GENERAL & APPLIED ECONOMICS | RESEARCH ARTICLE

Modelling the overall impacts of COVID-19 on the
Thai economy

Sasatra Sudsawasd?, Taweechai Charoensedtasin?, Nuttawut Laksanapanyakul® and
Piriya Pholphirul®*

Abstract: Given that estimating the comprehensive and precise impacts of the
COVID-19 crisis is challenging, this paper aims to quantify the overall impacts of the
COVID-19 on Thai economy both at the macroeconomic and household levels. Our
finding indicates that if government supports are not implemented, the country’s
GDP could fall by 13.66 percent—the most important transmission channels of this
severe impact coming from inbound and domestic tourismm demand shocks. The
pandemic has also significantly increased the level of poverty in Thailand. And those
people facing the greatest risk of falling into poverty tend to be those living in urban
areas, especially in metropolitan Bangkok, as well as those whose head of house-
hold is working in the tourism sector. In exploring the effectiveness of the mitigation
measures implemented by the Thai government, our findings also show that such
mitigation measures could successfully help lower the numbers of poor and almost
poor people to below those of the Pre-COVID-19 era.

Subjects: Macroeconomics; International Economics; Development Economics

Sudsawasd et al., Cogent Economics & Finance (2023) | COVID-19 Impact on Thai Economy
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Delay of gratification
and business perfornmance
in least developed countries

Evidence from I_.ao PDR

Dalivone Xayavongsa and Piriya Pholphirul
Graduate School of Developrnernt Foconomics, National Institute of Developrernt
Admiinistration, Bangkok, Thailand

Abstract

Purpose — Does delay of gratification affect the probabxhty of engaging in self-employment and does it
contribute to business performance? This paper aims to quantify impacts of delay of gratification on
engaging in self-employment and business performance.

Design/methodology/approach — Using Lao PDR as a representative of least developed countries, the
authors analyze nationally representative survey data from the Lao PDR — STEP Skills Measurement
Household Survey and estimate the binary logit/probit model to quantify impacts of delay of gratification on
probability of self-employment. And, the impacts of delayved gratification on business performance of the self-
employed individuals are also estimated.

Findings — Those with a lower degree of delaved gratification tend to elect to be self-employed instead of
being full-time employees. However, a higher dehy of gratification score is found to positively correlate with
higher business performance among those who are self-employved. Other control varables such as business
characteristics, education level and skills of the self-employved also play an important role in higher business
performance.

Research limitations/implications — Analysis from this paper still shows some weak points and
limitations. First, the data set on self-employvment has little representation from industry and the service
sector and lacks many important variables such as parents’ characteristics and working hours. Second,
there is no clear measurement of delay of gratification, as the measurements use only hypothesis money.
Finally, there is a lack of studies to back up the result of delay of gratification on business performance,
especially in a least developed country such as Lao PDR. The authors suggest that future research be
conducted with richer data regarding the self-emploved in industries and services. It would be quite
interesting to study further the effect of delay of gratification along with grit, another behavioral
variable, on business performance.

Practical implications — Based on the findings, it is therefore crucial that the Lao Government support a
policy that helps strengthen both cognitive and noncognitive skills and the delay of gratification along with
education to make Lao self-employment more productive.

Social implications — Providing the self-employed with adequate skills to succeed in their enterprises can
lead them and the nation to escape the poverty trap. Family, school and government should promote delay of
gratification among yvoung children. Encouraging special activities that foster emotional and behavioral skills
learming and practice for children, such as rehglou; learning and meditation, might boost their ability to delay
grauﬁ(zhon_ Moreover. support for skills traming, both basic and job-relevant skills, could promote business
experience exchange by creating an organization that provides guidelines, information and advice for self-
employvment.

Originality/value — Even though there is extensive research indicating that delayed gratification exists in
many contexts, there are very few studies investigating the impact of delayed gratification on the business,
especially on the decision to be self-emploved and the resulting business performance. The delay of
gratification could be one factor that influences decisions on job selection or employment status and that

Delay of
gratification
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Business productivity and efficiency from aligning with
sustainable development goals: Empirical evidence from
ASEAN manufacturing firms

Yot Amomkitvikai® |

1College of Population Studies, Chulalong korn
University, Bangkok, Thailand

2Center for Development Economics Studies,
Mational Institute of Desweloprment
Adminietraton, Banghkolk, Thailand

Comrespondence

Piriva Pholphirul, Center Ffor D el opament
Economics Studies, Mational Institute of
e el prment Administraton, Serithai Road,
Klong-Chan, Bangkapi, Bangholk 10240,
Thailard.

Ermail: pholphir@hotmai L oom

Piriva Pholphirul®

Abstract

Businesses' alignmemnt with the WUnited Nations' Swustainable Dewvelopment Goals
(SDGs) is enthusiastically highlighted in practitioner and academic literature. How-
ever, based on the existing ewvidence, it is stll debatable whether the adoption of
SDGs correlates with firm performance, especially in dewveloping countries. Using
Association of Southeast Asian Natons (ASEAN) manufacturing firms as a case study,
we inwvestigate the effects of businesses in developing countries aligning themselwves
with the SDGs might affect productivity and efficiency. Using 3471 firm-level data
from the World Bank's Enterprise Survey, our results reveal that aligning business
strategies with the United Nations' SDGs helps promote productivity and efficiency.
Pavying higher wages (SDG 8) and promoting skills development (SDG<) can signifi-
cantly boost productivity and efficiency. Inwestment in market innovation (SDGP).
fostering foreign direct investment (SDiGs 5-9), and adopting 1SO certifications
(SDGs 1-9 and 12-15) help firms increase their productivity and efficiency as well.
Although a higher proportion of female workers correlate with reduced productivity
and efficiency, supporting female workers with higher skills dewelopment (SDGs
<4 and 5) and female CEOs (SDG 5) can increase productivity and efficiency. There-
fore, policymakers in developing countries should provide supports and incemntives

for businesses to align their business strate gies with the SDGs.

KEYW ORD S
aligning strategies with SDGs, ASEAN manufacturing firms, labor productivity, sustainable
development goals, technical efficiency
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Happiness from social capital: An investigation from micro
data in rural Thailand

Pungpond Rukumnuaykit® and Piriya Pholphirul®

“College of Population Studies, Chulalongkorn University, Bangkok, Thailand; “Graduate School of
Development Economics, National Institute of Development Administration (NIDA), Bangkok, Thailand

ABSTRACT ARTICLE HISTORY
Happiness is a mental or emotional state of wellbeing defined by Received 12 May 2014
positive or pleasant emotions ranging from contentment to intense Accepted 23 June 2016
joy. This article aims to investigate the impacts of social capital on KEYWORDS
individual wellbeing using happinesslevel (0—-10 = highest) as a measure Community: happiness:
of subjective wellbeing and analyzing micro-level data from rural social capital: Thailand

Thailand. We find significant effects of the perception of individual's
social capital, while the effects of community-level social capital are
found to have insignificant effects on happiness. Our findings confirm
that living in a household or community in which other members
are, on average, happy, would cause the person to be happy. The
findings suggest that an individual’'s subjective perceptions of social
capital, especially trusting others and participating in community
public meetings, are important indicators that affect happiness at
the individual level.

Introduction

Social capital is a form of both economic and cultural capital in which social networks are
central. While a number of academic scholars have studied “social capital” for more than a
decade, recently it has also received attention in social sciences such as rural studies, political
science, and economics (Castle, 2002). In each study, social capital is regarded as being
important to not only the improvement of living conditions in a society, but also to economic
and social development of a nation. Social capital refers to the institutions, relationships,
and norms that shape the quality and quantity of a society’s social interactions.’
Economists propose that social capital could yield positive externalities to people in a
society. According to Putnam, Leonardi, and Nanetti (1993), social capital is defined as a set
of social associations, such as trust, social norms, social networks, and the sense of commu-
nity, that improve the overall efficiency of society. If members of a society trust one another
and are socially connected with others, this close relationship (of people in a society) will
enable them to work more efficiently and facilitate stronger cooperation and coordination
among the members. The benefits members of a society receive from social capital therefore

CONTACT Piriva Pholphirul &) piriva@mnida.acth
@ 2016 Community Development Society



unasy

ANLFISTPEAAUSIPUN FLeisgA Antifragile (Reununmiusiomuils1zu)

Berfurnu Busuug Baudauss

=, o = P
M 1. 1@suanunNTn 2. ASEAUANHLFLN 3. anﬁ!aﬁi‘ﬂu
annsadu adavinezTml aduindauauan winswlduazlomatnl Usuaumsuangdsshaouan Tnodnsfiaaunn Tuszuzon TaTadanedonnazdsay
4. \fipuduaeniin O 5. INFUNNSDNINAG o 6. Afinazinzoaiy
4152 uish Hasriuldriou TawTd Al uasdoyaiinansh Housunsinsunnfawanas shumsinassinaaasinane Aush b wazsuTalughodu duanusiudefudunss

nuIeANsWasulaaBasuY (Transformation Line)

i e c Robust (suvnunssnszunn laus laivisaun . S e = . S o Lo
Rigid (1wshzuns/umnindinuiiioRodan) Antifragile (9B ryanudumIu SuspusiazidInnsadu)

1AN)
W'l Tainiiss “otison” usido “Bandausinsaunn Sasuun 166
mau"

ECONOMICIMMUNIZATION PROGRAM 08/ 08



Wwugawannliuoy
- N219,000 an
IIWIUINNIT 300 INY

naonddnwuauikad
uuAsvlutou

 pa:uuNKa:AuIudY
AWEISY

Michael Jeffrey Jordan

AMARNTY
Y ONUINE

1 1
AULAGLW UGB

@ Hfsuniniiningagdinud




18
ALY

|

1
o

o>
@
2
C—
o>
=
nl|b
[ v

. —Q..
RTINS )P
S

A

4:

(=3

s (o

o

ARANNALDY

TASIRSIGILAL

NI922NUAN

AU



asugidisvdunudosguuas3imis 4 nsznsovkan (w.A. 2562 — 2569)

waous:s15y notolngy

(anowa AUgosstu) (Punu v1tY3sna)
wavus:s15y nuoiny
(03us 1WHgUuNDY) (punu vIrydsna)
niotolng Walne

(Wa.q.2Wuwu Basau)  (uw.sauiu ASunD)

notolng Walng

(Wa.a.2Wuwu Basau)  (FUANA Inwgnu)

NA1sssuy o -
wavus:51SY

2568 (n.o.) - 2569

(ruqua Neyley

R (Wauun wSouwaul)
dudauu)

Us:15U08

(2@ Tnsqnu)

Us:15U08

(2@ Tnsqnu)

s1alngweuun

(2s13s AaUdoxn)

s1alngweuun

(2s12s AaUoxn)

NaIsssu

(5~ WSKULK)

ods:

(Wa.2.puwvuy tW1duQ1)

ods:

(Wwa.2.puwouy tW1duQl)

nolny

(pUnu vIrydsna)

noolng

(Punu vItydsna)

niatolng

(Punu vIrydsna)

Js:gns 2/1

Js:gns 2/2

tAsSuUIN 1

uwnovsas 1



E 1. wwansunlaniasy — makaaszuulszam

raAa o

€. Regulatory Guillotine & GovTech — &3A1UINY AN LURIUEIUNIATIFATNG

U

i Regulatory Guillotine

[— Wooldnt have a clue...

Sory..nd This Ty andhey division... y | |
Depariment’s Taznnsudvuuasdunoulusunnaivivdou wWasunsfinsoswnisa
Recponsibilily. — uwaswosuaoulail 100% (One-Stop Service) win wasanfiansa EV auTu
S ——— A
ARG
\/\ PRNES ) Cant k}g
= our prblem
— - v—‘lé",
-
: IErig TECHNOLOBES )
~ P Open Government Data
n "-T-" n a v o 1 < ° a o’ Cad
e e S Wainpdoyanmasgosnulusuy lonwuiin Data lWAesed wennsal uas
o Sy . S v Ao gl w o S N
= - NauHUUETANUEs IFonsutuin ashanfidudussiasios
. ol WR n W
.l ‘ '_,/‘
- '_ -
v : . l‘ - -1




A Y 9
qUMNNAADI %1a7

U mn - , AuRolGDSYIKU?

o e - .v; i o o~ 7]
aaumun A snouaaq!!

llllllllllll



o 2. Ausin "aNuiNagsTusa”

ulsuneuan (Wealth) vs a$eniiduriu (Resilience)

ulounuuan (Wealth)

UANRYU - ANTIAN * @5 NANNTEN

Whniangy
FunFone aduANuLNTAT

Bundonsa hmnuwdn

WASEUEAL
Uszanauwala lésuidu/atadnsiui

wolauii wamousu

WAsTUzEN
Fuwman/wseunaioinaaiAndu

Auwan  liddedu

bl Y]

uanRu/ANTIAY/alainistnas

rY

asnnlANAu (Resilience)

Taseasraiugu - vinwe - SEP

Whniung
sz lgsuusluaniage dedu

dssloasiiage  Whwnondn

WASTUYALL
Libuiton dossenaszozsm

liitios  doseanu

WASHZE
agsan/fiusisraningn

Husngr  daiu

sinoeg

Trseasaniugiu/vinws/SEP

A auassaddn Tunmsasranddusu

ﬁ o @ D

ASFINEUITTIUNR suiszanas Lidansin PINANTINNSNTNLINS NATANSLTDISEEAU

viasuznadnoaIn ASANEN/a5750U48Y MNT/WANNU # ANTTNUNUSEEZE



A 3. INONANLE5TN/AFUSFTH - NSNAINADTIUBU

ANALATYEAI

(o) Jauvinnisndanossuadn Key Message

waAdusugnidoa: swusnadmsUas AN

ugnih I ldidenads=Towiduau YV o 0 RPN .
v "vl. HANFRNAL ﬂQzﬂNﬂ’iE)\iL’i']ul@ WINFFUUSIAGIUONNRNNUAILATITNIRIN

3

— 150 = deanuuszuuTassuTd — Angeanenn — Uszanon

"
ulsununanuiuedosio: ulsuugaldiduesosionmaus: Towtlinnninus: Ty wWeamas
s

Aslasatadns: o iodsdn aunsal gminlu dReinnyssad

87% 12%

ERRERY PTG NPL indu

Uszanasu Ldiginaa: lianunsadihdentnssessuiidaanndags

- @ vingeon: SEP4SDG = urlaniin
=l 5sARRnnguNng

o

v SEP4SDG #o "a3usssuiasugA” isuannms hinalng

v L%uawﬂszrﬁumuLaaLLazszﬁuuTnmni’g

| ° nsialonmaTssArtianguune: suilumslas lidnseuauimainzan

| ° ATNANNIELVNY: foTURUUATSUUIATYEAR InuTIN




VOLATILITY VISION

UNCERTAINTY

UNDERSTANDING

COMPLEXITY

CLARITY

AMBIGUITY AGILITY




asdansdn

QILSUST IOV urona Svalus

May Day Rally 2026 |

usiumnsoINgFuUNsSwWoU: Suiiodanaikl + 1SowdAsuritu Al + ThAYusVIIUTIST oK

1T wountau 2026

We may not be able to protect every job.
But we will protect every worker.
tsroroUnJdovnneiiukuvoruluiler usio=UndovAauritviunaAau

Strategic

1) whssandksu:
wrisugnolan
I Sova-nn

2) miluFoalus
Suvdulo

3) Al Tuilsvoviau
usifnisusvaua=iiiau
ASotkay

4) Axacyayn
siousvuolIu

5) ansaoalus:
Tripartism

Takeaway

unuAndIALY:

Inaoan=Susoannatvuaznisida Strait of Hormuz NAduUWavIIU-Swwansasu
FualusSuazia@gostuBaysiAagodu FUuAfiucio (SutwWausodu

IHisuAoIULEgY ‘stagflation’ = LASUINVB=AD + wuwwaav

DOUgnNIsSAdY asdunudisov uasavnuauAIUbUAYWA IV IULIUIU
Jurong Island ua=tASad1gwavoiu MmitkaoalusSTuniusiosinu supply resilience

Sgoonuwnnvdoakaa: sshonlasunans=nu, U-Save, 1Suan, CDC Vouchers 1S23u

Al Aounaluladduingal uasfAiavwasusSSHiviunvszuu

anfioosinv Google: dndouldinikuin Al dosndosuwuoin 25% — 50% — 75%
Tanfidauwdadun Al agents Anviududaulaavavusiciususu

wWhikugsaa: aswidnAaduaiuisa Al, 1Su adoption, uazdudvalusidu Al hub

gausSusy 9 51 Al 2mrfmlRulvoiuksiU nasnmiswWasundavso=tSoun
usiSgulaos=asiv ‘vIUuTKUAGNIY uazdsatraudsuciola

SOU WSG + SSG 10u SWDA wWwadaunnu: misién uasnaisdudoiu
diSgunasaninu SkillsFuture 2=(61(3 premium Al tools ws 6 siau

Sgula + UNgII0 + aENTIW Nniviussunu Widdasalinaiadanisiovdasu 9

18 Company Training Committees (CTCs) duniswJasudiulus=6uusen

ciooev: Tan Tock Seng Hospital 18 Al Saos oanns1 1 $oluo wkda 15 uli

£i028v: SMRT 18 automation/Al twuUs=ansSnw wsSauli "Kaizen Bonus™ urfiwdnoiu
civ Triparitte Jobs Council tWanandu Al transition uuu sector-by-sector

SvoalsSTuilausvy Al WODuuAanNAlulad usivasvidusas=uKkvsIf
WhsuaalulduAa productivity usifa ‘inclusive growth’

transform economy without abandoning workers

Source: Prime Minister’s Office Singapore | PM Lawrence Wong at May Day Rally 2026
asdua-sanuuuilusduuu infographic nauwaing



A7UN 5

ASTOVTZAL

niANNU




LATIgNY - FonInaasN - doad - 30 la — [narouanainni

R

0O adesegia

Buffer nyn1sNuL
aniil - 1N lgd504
Wnweiione g

TebhLigHLi il
FLUUDILIRADAY
NUNNAIAN

.' PP LY}
o HOANINAADNH

FLUUDINNTEN504
WANIUNGLNLL
ANNITUAIUN

@D n5aaTa

ANHNLATUANITINL
1s9snssedAu e
Taudaunss = dadulas

"ﬂ’J’?&/Lﬂ?E/@'I7/1’7\7f7’75L37J>L5'\7@’3’73#1/5’737_/’7\77/7’7\72@7 LLQ&’ZE]W&

a0 e aaulan1vnInTuAANEIn — 199 TREDIAANTINNL"




v
v

SEP4SDG ispgnaneiiouemswaiddy

"n_r 1 1o /] a a ~ A Y a
BYBYNAHUIN ilz'?mli)u@u — UHINAIATHINIWBINIINLNDT




b SEP4SDG: szuuansogu24sIn — The Solution

mswgﬁawaw‘\’mmmasswﬁ 21 = szuudns9o4 (Backup System)

, Analogy m

w”awz’?{%/na?‘;gmm’aﬁm?bm"wad714/
— HANNA HAHANA

q

lalziwaz laiza Iwvihman Reasonableness Resilience

d L L d‘z %3
HOILNTIZII1TUN Way 7
927 ﬁ g ﬁvﬂ?vu Aamn vluaﬁ“jﬂjfuﬂum Tlg+Rutiasornndrso

- BUfEe: 56 Lmaud Emergency Fund 6-12 1iiau
AL MUATRBIWD: WS Winann 3-6 LGiou
AINNVITUALE - UDSNT - FaaTUS 18% mEAngaeUudY
Usanandsruudnsoss

y —_ . vinweds04
AushannIngaaInNgn 2-3 win ng 50/30/20

Fuflu 50% | siosns 30% Upskill/Reskill agnsitos
dou+aImU 20% 1 nweTnsisiol)

7&/2%n75ﬁ@1/5:mﬂ71/7@nm°ﬁ — wiifan13§319 "zuud1Iey’ Iarzuunangzaa iaaveainielusale

m IMF 5 Ussmeidd Fiscal Buffer & ilusiaann COVID 15anindiads 1.5 win




U

Checklist: thugamgiaunuualviu?

\/ snelavingly 6 ey Haedlalvin? %5 \
g ¥ /[ aily

Tdudsespnmunse lu

= d‘ld'ﬂl \J | a o v G ul l‘,
HURUNADIVYUHHDUINDHUNIAITIID LN &
mszniideaing 30% veus1ld

f511d3n0n21 1 maviseds?

Na1wYeIn N = aannuaediie la

Mszuveaulaan 3 Ju samsidaldlvin?

' k4
NNEEMINNALOINLT 1Y

= A Ll d‘ 1 9] Ul a A Ul |?
NIATDVINY I8N (’ﬂuﬂ]u‘ﬂﬂ!ﬂuﬁﬁﬂ N v v
\/ a 15 / Naily

1 ' ' o Aaa
YUYUMUNUNTI = A1Y1YTONTUNANGA

1o

=) U 8 :‘J 1
5/5 fe = gliguiundaunss | deeni 3 = BuadedaudTuiil




iU ininns: 90 duasen

Your 90-Day Action Plan - susiusuil iiesunaniisiuaa

svaiedi 1: Suii 1-30 ' ' s 3: Suvi 61-90

Budusazusain ShANHTUAY

ANSI3U: »573 DSR (Fmarunilsio

18 AMsRu: Uanitaanay ASI3U: 138001 10%
31w b6l) b

. . N ) . tomilaaniiuaeniou Refinance 15001 10% wass'ld
aasousanduninesyld ansusu-nuaevniu

v Uamilnonge v Refinance v 201 10% v a3 Emergency Fund

v m5733 DSR Vv Apsusu-ednY

DNWN: aNsuU 1 Aasa o 151 Side Hustle
BW: Usziiinvinue Al ausuu 1 moda: Data/Digital/ Al Literacy 8 Side Hustle s10lsvaii 2

Usadurinue: Al vinuvuesls16? Buswana )
+ audsu Data/Digital v 151 Side Hustle

v Usudiu Al ' Buswana

1A30aine: INSINYUBU 1A3oainy: Inszuuuusilu
tnFoainw: List 10 An W/ naITgn daszuuudeiu: doya/vinue

e 10 Auilthosuings
v ENSINYN YU v sruuudaiu

v swdo 10 Au

unasdioya: NESDC, BOT, sunmnsuvisiszme lng m SUeadeyadnan: w.a. 2026




"Tonggn3ngalutslaSonga
udndavsingawuadbbinga
uazwoauwvlannida”

@ WayUPINAWLIVALEIASID. AT VEUS U

F gAm anlhl
v >
as$1vo Resilience 13vlAsvasIv

GDP iuddtay IasonoAunu

o WumsLaulamviAsugno -15% © asoniAunu +45%
o Tuds:uudisov 0% © ds:uudisov 6-12 1&ou
o Wowidhowd 85% © Woauwvld 70%







	Slide 1
	Slide 2
	Slide 3: ส่วนที่ 1   โลกรวน/วิกฤตและ แรงกระแทกต่อเศรษฐกิจ
	Slide 4: โลกรวน
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14
	Slide 15
	Slide 16
	Slide 17
	Slide 18
	Slide 19
	Slide 20
	Slide 21:  ส่วนที่ 2   ผลตรวจร่างกายเศรษฐกิจไทย  
	Slide 22: การเผชิญหน้ากับโรค  vs การเผชิญหน้ากับวิกฤตเศรษฐกิจ 
	Slide 23: ตรวจสุขภาพภายนอก
	Slide 24: 4 จุดป่วยเศรษฐกิจไทย
	Slide 25: 1. ภาวะไขมันอุดตัน  (หนี้ครัวเรือนพุ่งสูง)
	Slide 26
	Slide 27: 2. ภาวะขาดสารอาหารหลากหลาย (พึ่งพาเครื่องยนต์เดี่ยว)
	Slide 28
	Slide 29
	Slide 30: 3. ภาวะมวลกล้ามเนื้อลีบฝ่อ (สังคมสูงวัยและกำลังแรงงานลดลง)
	Slide 31
	Slide 32: แรงงานรุ่นใหม่ถูกคาดหวังให้เป็น Superman
	Slide 33
	Slide 34
	Slide 35
	Slide 36
	Slide 37
	Slide 38:  "คนที่มีสุขภาพดี = มีระบบภูมิคุ้มกันที่แข็งแรง"  
	Slide 39
	Slide 40: 1. ออกกำลังกาย
	Slide 41
	Slide 42: รับประทานอาหารให้ถูกหลักโภชนาการ
	Slide 43
	Slide 44
	Slide 45: พักผ่อนให้เพียงพอ
	Slide 46
	Slide 47
	Slide 48: หมั่นตรวจสุขภาพ
	Slide 49
	Slide 50: ฉีดวัคซีนป้องกัน
	Slide 51
	Slide 52: อยู่กับสังคม
	Slide 53
	Slide 54
	Slide 55
	Slide 56
	Slide 57
	Slide 58
	Slide 59
	Slide 60
	Slide 61: สุขภาพที่ดีต้องใช้เวลา
	Slide 62
	Slide 63
	Slide 64
	Slide 65
	Slide 66: ส่วนที่ 5  ตรวจสอบระดับภูมิคุ้มกัน
	Slide 67
	Slide 68
	Slide 69
	Slide 70
	Slide 71
	Slide 72
	Slide 73

